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Image: CIOGC at the Black Lives Matter Rally

INTRODUCTION

ATF is confronting issues of
racism and bigotry in all
forms throughout society and
within our ranks.

CIOGC Anti-racism Task Force Combats Bigotry in All Forms.. Read More

The wave of deaths of African Americans

In the words of CIOGC Board Chairman

at the hands of police officers, which was

Irshad Khan, “... it is imperative that

punctuated by the murder of George

each CIOGC member organization assign

Floyd, provided the impetus for the

a representative from their leadership

Council of Islamic Organizations of

team (or board) to assist in the work of

Greater Chicago to form the Anti-racism

the ATF”.

Task Force (ATF).
The ATF mission is to address racism and
As part of CIOGC‘s Social Justice work

bigotry on three separate platforms:

and ongoing support for the Black Lives

Education and Awareness, Advocacy, and

Matter movement, the ATF is charged

Service Projects.

with addressing issues of racism and
confronting bigotry within our ranks and
throughout society.
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EDUCATIONAL
AWARENESS
Education starts at home. CIOGC has
hosted a series of informative
workshops intended to educate what
systemic racism looks like and how we
can combat its reach within our
communities. Our collective
awareness led to the adoption of the
resolution by the House of
Representatives to work for inclusion,
equity and diversity in board and
senior leadership of our member
organizations.
This education is advanced through
the Ambassadors’ Roundtable. The
Roundtable was formed with the
purpose of identifying and training
individuals who will serve as
ambassadors of the ATF. It is the task
of the ambassadors to assure the work
of fighting bigotry and racism
continues in our member
organizations. Find out more about
how the Council’s member
organizations will contribute to the
success of the Anti-racism Task Force
and about the Diversity, Equity and
Inclusion initiative as discussed in
this report.
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DIVERSITY EQUITY
AND INCLUSION INITIATIVE
Mission: To increase diversity,
inclusivity and belonging on our
boards, committees, programs and
membership by providing resources
and working with our member
organizations and communities to
achieve these objectives.
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ADVOCACY
ATF workshops and trainings conducted by the
CIOGC Anti-racism Task Force provided insight
to critical issues demanding our attention:
police reform, food inequities, and healthcare
inequities dominated the discussions. The logical
next step, following heightened awareness of
systemic racism, is using advocacy as a platform
or tool to combat the effects of systemic racism.
Our initial advocacy efforts have been directed
at police reform, and viable solutions for police
reform require re-establishing the community’s
trust in the police department. Mayor Lori
Lightfoot formed an advisory council of city
faith leaders, including CIOGC, to offer solutions
for police reform and to reestablish trust
between the Chicago Police Department and the
community. The advisory council is reviewing
existing data, consulting with area experts, and
meeting with policy makers from CPD. This
advisory council is tasked with developing
potential solutions to share with the Mayor by
the fall 2021.
CIOGC is a member and a part of the leadership
team for the Council of Religious Leaders of
Metropolitan Chicago (CRLMO). CRLMO now
serves an advisory role for the Chicago Police
Department (CPD). CPD is seeking CRLMO’s
input to assist in the development of CPF
policing policies. To date CRLMO has been
consulted on how to raise police officers’
sensitive to religious practices and beliefs of
Chicago faith communities and to suggest
relevant content to be included in the
curriculum for police cadets. CRLMO’s
suggestions regarding religious and cultural
sensitivity are being endorsed by CPD. The
strength of both initiatives lies in the fact that
they are collaborative. No one voice is ignored,
yet no one voice dominates. It is initiating a
process that can build consensus with faith
leaders, city officials, and the community on
honest police reform.
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SERVICE PROJECTS
To identify solutions for problems and then building support for those
solutions requires time. Some inequities require immediate action.
Project-based initiatives are needed to alleviate hunger, to address
needed healthcare, or homelessness. CIOGC’s work regarding food
inequities, housing, and inequities in healthcare are project based.
CIOGC, through its Zakat committee, has provided food for years to
needy families on the south and west sides of Chicago, immigrant and
refugee communities situated in northeastern Illinois, and in Gary,
Indiana. Food distributions are provided based upon need.
Loss of employment and businesses increased the need for food.
Buttressed by donations from Advocate Aurora Health system, the
CIOGC Zakat committee expanded its donations in these communities
of need, and these efforts continue. CIOGC is supporting a pantry in
Niles, Illinois that is serving as a distribution point for donations to
these communities and is planning the establishment of a food
distribution center on the south side of Chicago to better serve
Chicago neighborhoods.
In 2020, the Al Farooq Masjid established Al Farooq Community Health
Center. The Center is an independent medical clinic. The Center will
provide free medical care to the residents of the south side community
where it is located, as well as to other families lacking health
insurance. There is a critical need for support of the Center. Dr. Zaher
Sahloul, as the chairman of ATF, spearheads the coordination of
medical personnel and medical groups to support the Center. It is
intended that the groups supporting the Center will assist in the
provision of additional equipment and medical supplies, as well as a
providing a corps of medical professional who will perform medical
services free of charge.
Those at risk of losing housing is high for many families who are
without income due to the pandemic.The loss of jobs and the closing of
businesses has caused many renters to be behind in rent and utility
payments.CIOGC successfully secured a funding award through the
Illinois Department of Human Services providing housing and utility
financial assistance for immigrant, refugees, and persons with limited
English proficiency. These groups are particularly vulnerable as many
do not qualify for government entitlements. During the last fiscal year,
CIOGC was able to disburse 1.2 million dollars in rent and utility
payments to over 500 families. CIOGC will continue to seek
government and private funding to support this initiative.
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All of us must do our part - Take the Social Justice/Anti-racism Pledge:
I pledge to engage with others to help combat social injustice and social
disparities.
I pledge to better educate myself about systemic racism; and to challenge my
community, family, friends, and co-workers about how we all can do better.
I pledge to support causes for justice & improved conditions in African American
communities.
I pledge to use my power and privilege to help empower people in Black
communities to eliminate inequities.
I pledge to continually look deep into my own heart and mind to identify any signs
or vestiges of racism so I can eliminate them.
I pledge to avoid doing or saying things that could be taken as racially insensitive
or offensive.
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CHECK OUT THESE TOOLS IN THE ATF TOOLBOX:
After his daughter’s racist
social media posts became
public, an Arab Muslim
entrepreneur is fighting to keep
his once burgeoning business
alive in the middle of a national
— and personal — reckoning
with anti-blackness.

Does racism really exist in
Muslim communities? According
to an ISPU poll, the answer is
yes. This talk demonstrates
examples of racism in our
communities, and identifies
steps to take to eliminate it.

The Architecture of Sructural
Racism - A Brilliant Analysis by
Dr Jackson & Sh Prime
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ATF Members:
Dr. Zaher Sahloul
Imam Charles Muhammad
Sabina Abdul Qadir
Irshad Khan
Abdullah Mitchell
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